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Discrimination

Unlawful discrimination may be

occurring if you are treated differently

from others because of your:

* race

* color

. sex

* religion

* age

* creed

* ancestry

* political ideology
* national origin

* use of a guide dog or service
animal

 marital status

* parental status

* sexual orientation

* use of a Section 8 certificate
« disability

* gender identity

If your experience occurred
in the last 180 days within
the Seattle city limits, SOCR
may be able to investigate.

Know the Law

The City of Seattle prevents discrimination
in:

Employment
« hiring/firing ¢ advertising  * wages
* promotion

Public Accommodations

* hotels  * government services

* private schools ¢ restaurants

« recreational facilities  « theaters

Housing

« sales/rentals of houses/apartments/
condos/lots

* credit/mortgages

* boarding/rooming houses

Contracting

« all contracts with the City of Seattle
(Title V1)

« all contracting practices between
business entities in Seattle (Fair
Contracting Practices Ordinance)

The law also protects you from
harassment and retaliation.

Exercise Your Rights

If you think you are experiencing
discrimination:

Werite it down

Keep a log of exactly what was said,
any actions taken, dates, times,
persons involved, and witnesses.

Call SOCR

Find out what your choices
are under the law, and who
can help you.

File a complaint

SOCR can begin an
investigation to determine if
unlawful discrimination
occurred.

Use our Facilitated
Resolution Process
SOCR can work with both

parties to quickly resolve differences.

Receive remedies

that are agreed upon between both
parties and are appropriate to your
case, such as back pay, rent refunds,
training, or damages for pain and
suffering.

206-684-4500 voice
206-684-4503 TTY

www.cityofseattle.net/civilrights

Build A Culture

of Respect

Request a presentation

SOCR can visit your agency or group to
provide an introductory presentation on
SOCR’s services and anti-discrimination
work. Give us a call!

Request training

Many discriminatory acts are
subtle or unintentional. SOCR
can offer in-depth workshops
about your rights and
responsibilities.

Request information
SOCR provides educational
programs, forums, and

= information and referral

~ related to:

« women's rights

* harassment

* access for persons with
disabilities

* equal opportunities in
housing and employment

« the rights of
sexual minorities

* human rights

SOCR services are free, fair
and impartial. SOCR does not
ask about people’s citizenship
or immigration status, nor does
it share information with
immigration officials.



